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 When regulatory changes affect your business, we’ll make sure you have all the resources 
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provide agriculture-specific flyers, newsletters, bulletins, a comprehensive worker safety 
manual and more to keep safety top of mind.
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Agriculture, Forestry, Fishing and Hunting (NAICS 11)
The Occupational Safety and Health Administration (OSHA) keeps records not only of the most frequently cited 
standards overall, but also within particular industries. The most recent statistics from OSHA reveal the top standards 
cited in the fiscal year 201X for the agriculture, forestry, fishing and hunting industry. This top 10 list comprises 
establishments primarily engaged in growing crops, raising animals, harvesting timber and harvesting fish and other 
animals from a farm, ranch or their natural habitats.

DESCRIPTION OF VIOLATION
CITED 

STANDARD 
NUMBER

ACV*

1. Logging Operations - Establishes safety practices, means, methods and 
operations for all types of logging, regardless of the end use of the wood.

29 CFR 
1910.266 $1,466

2. Hazard Communication - Properly transmitting information on chemical hazards 
through a comprehensive program, container labeling, SDS and training.

29 CFR 
1910.1200 $290

3. Wiring Methods, Components and Equipment for General Use – Using proper 
wiring technique and equipment to ensure safe electrical continuity.

29 CFR 
1910.305 $301

4. General Electrical Requirements - Ensuring electric equipment is free from 
recognized hazards likely to cause death or serious physical harm to employees.

29 CFR 
1910.303 $330

5. General Duty Clause - Ensuring that place of employment is free of recognized 
hazards that cause or are likely to cause death or serious physical harm to 
employees.

5A0001 $3,062

6. Portable Fire Extinguishers – Employers must follow specific guidelines 
concerning the placement, use, maintenance and testing of portable fire 
extinguishers.

29 CFR 
1910.157 $466

7. Control of Hazardous Energy (Lockout/Tagout) - Servicing and maintenance 
of machines and equipment to control hazardous energy.

29 CFR 
1910.147 $1,872

8. Guarding Floor and Wall Openings and Holes - Ensuring every stairway floor 
opening has proper railings and other protection.

29 CFR 
1910.23 $1,530

9. Maintenance, Safeguards and Operational Features for Exit Routes - Exit 
routes must be kept free of explosive or highly flammable furnishings or other 
decorations.

29 CFR 
1910.37 $63

10. Mechanical Power-transmission Apparatus - Following the general 
requirements on the use of power-transmission belts and the maintenance of the 
equipment.

29 CFR 
1910.219 $954

*ACV (Average Cost per Violation) - The dollar amount represents the average cost per violation that employers in this industry paid in 2014. To understand the full capacity 
and scope of each standard, click on the standard number to visit www.osha.gov and view the language in its entirety. Source: OSHA.gov   

Design © 2013, 2015 Zywave, Inc.
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https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9862
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9862
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10099
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=10099
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_id=9882&p_table=STANDARDS
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_id=9882&p_table=STANDARDS
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9880
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9880
https://www.osha.gov/pls/imis/industryprofile.stand?p_stand=5A0001&p_state=FEFederal&p_type=2&p_esize=
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9811
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9811
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_id=9804&p_table=STANDARDS
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_id=9804&p_table=STANDARDS
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=standards&p_id=9715
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=standards&p_id=9715
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9725
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9725
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9811
http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=STANDARDS&p_id=9811
http://www.osha.gov/
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Liquor Liability Statutes Overview by State
According to data compiled by the Insurance Information Institute, 44 states and the District of 
Columbia have statutes or common law that could hold commercial or private servers of alcohol liable for 
the harm caused by their intoxicated patrons. While commercial servers are typically establishments that 
sell alcohol such as restaurants, bars, and liquor stores, private servers, or social hosts, can be those who 
make alcohol available to guests in their home.  Some laws have limitations, as noted below.

 
Commercial 

servers Social hosts  
Commercial 

servers Social hosts

State
Statute 

(1)
 Court 

(2)
Statute 

(3)  Court State
Statute 

(1)
 Court 

(2)
Statute 

(3)  Court
Alabama X  X X (4) Montana X X X (4)  
Alaska X  X  Nebraska   
Arizona X X X (4) X (4) Nevada    X (5)  

Arkansas X (4) X   
New 
Hampshire X  X X

California X (4)   X  New Jersey X  X X
Colorado X X X (4)  New Mexico X  X X
Connecticut X X  X New York X  X (4)  

Delaware     
North 
Carolina X X X X

D.C.  X   North Dakota X  X  
Florida X (4)  X X (4) Ohio X X  X X (4)

Georgia X (4)  X (4)  Oklahoma  X X   
Hawaii  X   Oregon X  X (4)  
Idaho X X X (4)  Pennsylvania X X  X (4)

Illinois X (4)   Rhode Island X   X (4)

Indiana X X  X X
South 
Carolina X X  X (5)

Iowa X X X (4) X 
South 
Dakota     

Kansas     Tennessee X    
Kentucky X X   X (4) Texas X (4) X  X X (4)

Louisiana X (4) X (4)  X X (4) Utah X (4)  X X (4)

Maine X  X (4)  Vermont X  X X (4)

Maryland     Virginia     
Massachusetts  X X X X Washington X X X X (4)

Michigan X  X X (4) West Virginia X X   
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http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=2
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=3
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=3
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=4
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=4
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=5
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http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=7
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=8
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=8
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=9
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=9
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=10
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=10
http://www.iii.org/media/hottopics/insurance/drunk/?table_sort_746300=11


Principles of the Worker Protection Standard (WPS)
In September of 2005, the Environmental Protection Agency (EPA) revised the Worker Protection Standard (WPS) (40 
CFR Part 170) for Agricultural Pesticides. This legislation is a federal regulation designed to protect employees working 
on farms, forests, nurseries and greenhouses from occupational exposures to agricultural pesticides. The WPS offers 
protections to approximately 2.5 million agricultural workers and pesticide handlers who work in over 600,000 
establishments. Effective implementation of the WPS will substantially lower your facility’s risk of poisonings. 
Following is an overview of the 141-page legislation:

WHO IS COVERED

You are affected by the WPS if you:
 Own or manage a farm, forest, nursery or greenhouse where pesticides are used in the production of 

agricultural plants;
 Hire or contract for the services of agricultural workers;
 Operate a business in which you or those you employ apply pesticides, even if the pesticide handling takes 

place somewhere other than the farm, forest, nursery, or greenhouse; or
 Operate a business in which you or those you employ perform tasks as a crop advisor.

The WPS protects employees on farms, forests, nurseries, and greenhouses from occupational exposure to agricultural 
pesticides. The regulation covers two types of employees:

 Pesticide Handlers, defined as those who mix, load or apply agricultural pesticides; clean or repair pesticide 
application equipment; or assist with the application of pesticides in any way.

 Agricultural Workers, defined as those who perform tasks related to the cultivation and harvesting of plants 
on farms or in greenhouses, nurseries, or forests. Workers include anyone employed for any type of 
compensation (including self-employed) doing tasks -- such as carrying nursery stock, repotting plants, or 
watering – that are related to the production of agricultural plants on an agricultural establishment. 

 The WPS does not include office employees, truck drivers, mechanics, and any other workers not engaged in 
worker or handler activities.

DUTIES FOR ALL EMPLOYERS 

 Anti-Retaliation: 

 Employers cannot retaliate against a worker or handler who attempts to comply with the WPS.

Information at a Central Location

 The following information must be available and legible for employees in an easily accessible location at each 
agricultural establishment:

o EPA WPS safety poster
o Name, address and telephone number of the nearest emergency facility
o Facts about each pesticide application including the product name, EPA registration number, active 

ingredient(s), location and description of the treated area and time and date of application and REI
o Information must be available from before each application begins until 30 days after the restricted 

interval (REI)
 Workers and handlers must be told where the information is posted, and must be allowed access into that 

area.
 Workers and handlers must be notified if emergency facility information changes. The posted information 

should be updated as well.
 Posted information must be kept legible.

Worker Protection Standard for 
Agricultural Pesticides
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Commitment to Safety

 recognizes that employees drive our business.  As the most critical resource, employees will be safeguarded through 
training, provision of appropriate work surroundings and procedures that foster protection of health and safety. All 
work conducted by ’s employees will take into account the intent of this policy. No duty, no matter what its perceived 
result, will be deemed more important than employee health and safety.

 is firmly committed to the safety of our employees. We will do everything possible to prevent workplace accidents 
and we are committed to providing a safe working environment for all employees. 

We value our employees not only as employees but also as human beings critical to the success of their family, the 
local community and . 

Employees are encouraged to report any unsafe work practices or safety hazards encountered on the job.  All 
accidents/incidents (no matter how slight) are to be immediately reported to the supervisor on duty.

A key factor in implementing this policy will be the strict compliance to all applicable federal, state and local policies 
and procedures.  Failure to comply with these policies may result in disciplinary actions.

Respecting this,  will make every reasonable effort to provide a safe and healthful workplace that is free from any 
recognized or known potential hazards. Additionally,  subscribes to these principles:

1. All accidents are preventable through implementation of effective safety and health control policies and 
programs.

2. Safety and health controls are a major part of our work every day.

3. Accident prevention is good business.  It minimizes human suffering, promotes better working conditions for 
everyone, holds  in higher regard with customers and increases productivity.  This is why  will comply with all 
safety and health regulations which apply to the course and scope of operations.

4. Management is responsible for providing the safest possible workplace for employees.  Consequently, 
management of  is committed to allocating and providing all of the resources needed to promote and effectively 
implement this safety policy.

5. Employees are responsible for following safe work practices and company rules, and for preventing accidents and 
injuries.  Management will establish lines of communication to solicit and receive comments, information, 
suggestions and assistance from employees where safety and health are concerned.

6. Management and supervisors of  will set an exemplary example with good attitudes and strong commitment to 
safety and health in the workplace.  Toward this end, management must monitor company safety and health 
performance, working environment and conditions to ensure that program objectives are achieved.

7. Our safety program applies to all employees and persons affected or associated in any way by the scope of this 
business.  Everyone’s goal must be to constantly improve safety awareness and to prevent accidents and 
injuries.

Everyone at  must be involved and committed to safety.  This must be a team effort.  Together, we can prevent 
accidents and injuries.  Together, we can keep each other safe and healthy in the workplace.

President Risk Manager
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Agricultura y ganadería 
Manual de seguridad para el empleado

Una guía para el empleado sobre políticas y procedimientos de seguridad 
para respaldar un ambiente de trabajo con conciencia sobre la seguridad

Proporcionado por: TPG Insurance Services

Descargo de responsabilidad legal para los usuarios de este manual para el empleado:
Los materiales que se presentan en este documento son solo para referencia general. Es posible que las leyes federales, estatales 
o locales, o circunstancias individuales, exijan otras políticas adicionales, enmiendas de políticas individuales y/o del manual 
completo para cumplir con situaciones específicas. Estos materiales fueron diseñados con el único fin de ser utilizados como guías 
y no deben utilizarse, adoptarse ni modificarse sin la recomendación de un asesor legal. Por lo tanto, se presentan estos 
materiales con la comprensión de que la Compañía no ofrece servicios legales, contables ni profesionales de otra índole. Si resulta 
necesario el asesoramiento legal o la asistencia de otro especialista, se deben solicitar los servicios de un profesional competente. 
© 2008, 2012 Zywave, Inc. All rights reserved.
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Compromiso con la seguridad

 reconoce que nuestro personal impulsa el negocio. Como el recurso más crítico, se salvaguardará a los empleados a 
través de capacitación, la provisión de un entorno de trabajo adecuado y los procedimientos que fomenten la 
protección de la salud y la seguridad. Todo trabajo realizado por los empleados de  tendrá en cuenta la intención de 
esta política. Ninguna tarea, sin importar cual sea el resultado percibido, se considerará más importante que la 
salud y la seguridad del empleado.

 ha asumido un firme compromiso con la seguridad de nuestros empleados. Haremos todo lo posible para prevenir 
accidentes en el lugar de trabajo y nos comprometemos a brindar un ambiente de trabajo seguro a todos los 
empleados. 

Apreciamos a nuestros empleados no solamente como empleados sino como seres humanos esenciales para el éxito 
de su familia, la comunidad local y . 

Se alienta a los empleados a que informen las prácticas de trabajo inseguras o los riesgos para la seguridad que 
encuentren en el trabajo. Se deben informar de inmediato todos los accidentes/incidentes (sin importar cuán leves 
sean) al supervisor de turno.

Un factor clave en la implementación de esta política será el estricto cumplimiento de todas las políticas y 
procedimientos federales, estatales, locales y de la compañía que correspondan. La falta de cumplimiento de estas 
políticas puede derivar en medidas disciplinarias.

En este sentido,  hará todos los esfuerzos razonables para brindar un lugar de trabajo seguro y saludable libre de todo 
riesgo potencial reconocido o conocido. Además,  suscribe a estos principios:

8. Se pueden prevenir todos los accidentes a través de la implementación de políticas y programas de control de la 
seguridad y la salud efectivas.

9. Los controles de seguridad y salud son una parte importante de nuestro trabajo diario.

10. La prevención de accidentes es un buen negocio. Minimiza el sufrimiento humano, promueve mejores condiciones 
de trabajo para todos, coloca a  en una posición de gran respeto por los clientes y aumenta la productividad. Es 
por ello que  cumplirá con todas las reglamentaciones de seguridad y salud que se aplican al curso y alcance de 
las operaciones.

11. La gerencia es responsable de proporcionar el ambiente de trabajo más seguro posible para los empleados. En 
consecuencia, la gerencia de  ha asumido el compromiso de asignar y ofrecer todos los recursos necesarios para 
promover e implementar efectivamente esta política de seguridad.  

12. Los empleados tienen la responsabilidad de cumplir con las prácticas laborales y las normas de la compañía en 
relación con la seguridad para prevenir accidentes y lesiones. La gerencia establecerá líneas de comunicación para 
solicitar y recibir comentarios, información, sugerencias y asistencia de los empleados en lo que respecta a la 
seguridad y la salud.

13. La gerencia y los supervisores de  establecerán un modelo ejemplar con buenas actitudes y un fuerte compromiso 
con la seguridad y la salud en el lugar de trabajo. Con este propósito, la gerencia debe controlar el desempeño de 
la compañía en materia de seguridad y salud, y el ambiente y las condiciones de trabajo para garantizar el 
cumplimiento de los objetivos del programa.

14. Nuestro programa de seguridad se aplica a todos los empleados y las personas afectadas o asociadas de cualquier 
forma conforme al alcance de este negocio. El objetivo de todos debe ser mejorar constantemente la conciencia 
sobre la seguridad y prevenir accidentes y lesiones.

Todas las personas de  deben involucrarse y comprometerse con la seguridad. Debe ser un esfuerzo de equipo. Juntos 
podemos prevenir accidentes y lesiones. Juntos podemos mantenernos seguros y saludables en el trabajo que 
proporciona nuestra sustento. 

Presidente  Gerente de riesgo
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Prepared by TPG Insurance Services
This Return to Work Policy is a guideline. It does not address potential compliance issues with Federal, State or local OSHA or any other regulatory agency standards. Nor is it meant to be exhaustive or 
construed as legal advice. Consult your licensed commercial Property and Casualty representative at TPG Insurance Services or legal counsel to address possible compliance requirements. © 2000, 
2013 Zywave, Inc. All rights reserved.

POLICY

Return to Work
 

PURPOSE
This policy is in place to ensure  provides meaningful work activity for employees who are temporarily unable to perform all, or portions, 
of their regular work assignments or duties. This policy applies to employees suffering from either work or non-work related injury or 
illness. The goal is to allow valued company employees to return to productive, regular work as quickly as possible. By providing 
temporary transitional or modified work activity, injured employees remain an active and vital part of the company. Studies show that a 
well-constructed Return to Work Policy reduces lost time days, allows workers to recover more quickly and makes for a more positive 
work environment.

SCOPE
All active employees who become temporarily unable to perform their regular job due to a compensable work related or non-work 
related injury or illness may be eligible for transitory work duties within the provisions of this program. Return to work tasks may be in 
the form of:

- Changed duties within the scope of the employee’s current position

- Other available jobs for which the employee qualifies outside the scope of his or her current position

- An altered schedule of work hours

DEFINITIONS
- Transitional duty is a therapeutic tool used to accelerate injured employees’ return to work by addressing the physical, emotional, 

attitudinal and environmental factors that otherwise inhibit a prompt return to work. These assignments are meant to be temporary 
and may not last longer than 90 days, though  permits multiple 90-day assignments back-to-back if it is medically warranted.

- Alternate duty is a part of ’s Return to Work Policy that is designed as a placement service for individuals who have reached 
maximum  medical improvement and are still unable to perform the essential functions of their pre-injury job. 

APPLICABILITY
Length of Duty

- If work is available that meets the limitations or restrictions set forth by the employee’s attending practitioner, that employee may 
be assigned transitional or modified work for a period not to exceed 90 days. Transitional or light duty is a temporary program, and 
an employee’s eligibility in these reduced assignments will be based strictly on medical documentation and recovery progress.

Daily Application

- An employee’s limitations and restrictions are effective 24 hours a day. Any employee who fails to follow his or her restrictions may 
cause a delay in healing or may further aggravate the condition. Employees who disregard their established restrictions, whether 
they are at work or not, may be subject to disciplinary action up to and including termination.

Qualification

Transitional or modified duty will be available to all employees on a fair and equitable basis with temporary assignments based on skill 
and abilities. Eligibility will be based upon completion of the Return to Work Evaluation Form by the

Location:

Effective Date: 

Revision Number:1
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Provided by TPG Insurance Services

This Risk Insights is not intended to be exhaustive nor should any discussion or opinions be construed as legal advice. Readers should contact legal counsel or an insurance professional for appropriate advice. 
© 2011 Zywave, Inc. All rights reserved.

Wineries present a variety of often 
overlooked risks that can present 
serious threats to the business if they 
remain unaddressed.

Risks Facing Wineries
Owning a winery can present a variety of often 
overlooked risks that present serious threats to the 
business if they remain unaddressed. By purchasing 
proper coverage and implementing good risk 
management programs, wineries can successfully reduce 
their exposures.

What’s Right for You?
When identifying the risks your winery faces, it is 
important to consider everything your winery does – 
your exposures are not limited to the harvest. Every step 
of the wine producing process presents unique risks. 
Producing wine is a delicate and intricate process, and 
thus there are distinct threats to your business 
associated with it, including both property and liability 
exposures. 

Crop Risks
Vineyards face a multitude of risks. Issues could arise 
from weather, vine infections, insects, fire, flood or many 
other events, leading to lost income or other financial 
problems. Proper risk transfer can protect your business 
from loss of income.

Pesticides being sprayed on adjacent areas, or events 
during corking and bottling can affect large quantities of 
product, presenting a significant financial risk. Wine that 
could do harm to consumers could be subject to a 
product recall, another exposure to consider.

Liability
If your winery is involved in tourism, hosting events, 
giving tours or renting your space for others to use, 
liquor liability can be a serious issue. All of these 

activities can present significant liability exposures. It is 
important to have practices in place to prevent incidents 
and purchase proper coverage to protect the business in 
the event of a claim. 

Workers’ Compensation
Coverage for on-the-job injuries sustained by workers 
during the harvest is an essential exposure to consider. 
Good loss control programs, including the promotion of a 
safety culture, are fundamental to keeping claims at a 
minimum.

Intellectual Property
Your product is the result of a careful study of variety and 
process. Both techniques used in the production of wine 
and concepts of the bottle’s label are intellectual 
property. A problem with the origins of the root stock 
could easily become a vicarious intellectual property 
claim. Further, wineries could be sued for using labeling 
concepts from another winery. Litigation can be lengthy 
and costly, so it is important to plan ahead for this type 
of risk. 

Cyber Liability

Using the Internet to promote and sell your product can 
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Coverages for Wineries
Due to their unique nature, wineries of all sizes are 
presented with an unusual blend of exposures that need 
to be managed. As a wine producer, you face different 
types of risk not normally seen together in the same 
industry. For example, wineries that grow their own 
vines have to be concerned about agricultural industry 
woes like crop health while also managing the same 
responsibilities faced by any commercial business that 
makes and sells a product. Even simple things, like the 
alcohol content in your wine, create additional risks. 

Because no two wineries are alike, it is important to 
carefully study your exposures based on your unique 
operations to ensure that all risks are properly covered.

Potential exposures
 Crop risks – Grapes are susceptible to a variety of 

disasters such as hail, drought, floods, pests, 
infections and bacteria, among other things. These 
problems have the potential to wreck more than a 
year’s production since vines need time to 
reestablish themselves before they can return to 
their regular output after extensive damage. 

 Contamination – Because the purity of the grape is 
so deeply connected to the taste of the end product, 
contamination is a major liability. From the vine to 
the finished product, contamination can occur at 
nearly any point in the process. Whatever the case, if 
a crop’s quality is compromised, it could make some 
or all of the grapes unusable.

 Intellectual property – The unique root stock that 
grapes come from can be considered intellectual 
property. Whether you grow your own grapes or 
purchase them, use of unlicensed root stock or their 
produce could constitute patent infringement. 

Intellectual property claims can also arise from 
labeling conflicts where one party copies some or all 
of another party’s label design. Costs can be incurred 
if you are sued by someone else or if you have to 
take actions against a company guilty of infringing on 
your brand. 

 Product recall – No matter what the industry, every 
manufacturer faces the possibility that an issue 
could be found with a product after it has been 
distributed. The resulting product recall can involve 
lost time, extra shipping charges and losses 
associated with not having a sellable product 
available for consumers. Even if you are not 
responsible for a product recall, widespread damage 
to the industry can occur if another wine product 
erodes consumer confidence.

 Storage and shipping – In order to preserve quality, 
special precautions may need to be taken during 
storage and shipping. If a product is stored offsite or 
transported by an outside party you still may be 
responsible for the product’s safety. 

 Liquor Liability—While liabilities from the
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Reducing Risks for Agricultural 
Workers

Agricultural employers, farming contractors and agricultural associations who transport migrant or seasonal 
agricultural workers must ensure that their transporting vehicles conform to rigid safety standards. These 
entities are ultimately responsible for ensuring that drivers have a valid driver’s permit or license to operate 
the vehicle. In addition, any vehicle used must have a current state vehicle inspection sticker. Beyond that, 
the Department of Labor (DOL) established the following regulations for passenger automobiles and station 
wagons used for transport 75 miles or less. Use this checklist to ensure that you are abiding by DOL 
guidelines for transporting your workers.

Employer Considerations

External lights, headlights, taillights, brake lights, backup lights, turn signals and hazard warning lights 
must be functional. 

Operational breaks must be free of leaks when stopping and holding on an incline.

Tires must have at least 2/32 tread depth, free of cracks and defects.

Drivers must be able to accurately steer the vehicle.

Horn must be functional.

Mirrors must provide full vision from the sides and rear of the vehicle.

Windshield wipers must work and the windshield must be free of obstructions.

Fuel system should not leak and should be secured with a fill cap.

Exhaust systems should not leak and should discharge away from the passenger compartment.

Windows should operate properly to provide adequate ventilation for passengers.

Do not overload the vehicle with passengers and do not exceed the manufacturer’s vehicle weight rating.

All passengers must have a seat that is securely fastened to the vehicle, unless they are traveling less 
than 10 miles on primarily farm roads from one farm to another owned by the same employer.

Vehicle should have handles for use to exit the vehicle safely.

The passenger seating area should be free of rust, open areas or other problematic condition that could 
pose a danger or cause injury.

Vehicles must be equipped with a fire extinguisher and road warning devices.
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3 TIPS FOR HIRING FARM LABOR

With some farmers struggling to find reliable farm labor, it is 
important to invest some thought in the hiring process. 
Here are some tips for finding the right help:

1. Examine your needs. You might have a general idea in 
your head of what work needs to be done, but it’s best 
to be specific. Narrow down broad processes into 
specific jobs so you can determine how much help you 
truly need.

2. Think about desired traits. Do you need someone to fill 
a temporary need, or are you hoping that person can go 
on to fill a managerial role? You’ll have to determine 
whether people skills are more important than manual 
labor or machinery skills, and list those traits in your job 
description.

3. Consider hiring for a trial period. If you’re hesitant 
about a candidate but need immediate help, consider 
hiring them for a short-term trial period. This saves you 
from high employee turnover while buying you time to 
recognize your needs. It allows both you and the worker 
to communicate any frustrations and expectations after 
the trial period before considering whether the working 
relationship is worth investing in long term. 

RISE OF ROBOTICS IN FARMING

Producers are increasingly considering using farming robots 
to replace human workers who either can’t or aren’t 
interested in picking crops. Agriculture is a prime market for 
robotics since it is less regulated than other industries.  

ROBOTS NEEDED TO FILL UNWANTED JOBS
Farming's labor crunch is a global problem, and industry 
experts expect things to get worse in the years to come. 
Produce growers are struggling to man the fields, and 
higher wages aren't persuading people to perform the 
physically demanding tasks. 

According to the Department of Labor, the 2017 median 
pay for an agricultural worker was $11.41 per hour. In 
California, farm wages can top $20 per hour. But this is still 
not enough to attract laborers at a sufficient level.

ADVANCES IN FARMING TECHNOLOGY
Driscoll's, one of America's largest produce distributors, has 
been testing a robot made by Harvest CROO Robotics, a 
Florida-based startup. The robot is capable of covering 8 
acres in a single day and replacing a team of more than 30 
human pickers.

Another emerging farming technology is a “no-touch” 
vineyard developed by researchers at UC Davis, which 
waters vines and picks fruit while improving yields, quality 
and costs. It costs about 7 cents in labor per vine to manage 
the touchless vineyard, compared to $1 per vine in a 
conventional vineyard.

Although robotics isn’t expected to steal all of the farming 
labor jobs, experts believe it could still be a disruptive 
technology, requiring a change in the way traditional 
growers operate. 



Alternate Ideas for Return to Work Duties

Agriculture
Use this chart to find possible transitional job duties for recovering workers. The ideas presented here should be 
adapted to your own situation to help the returning employee be as productive as possible. Always evaluate the 
unique conditions of an employee’s injury when assigning transitional duties.

 Type of Injury

Alternative Duty Options Back Lower 
Extremity

Upper 
Extremity

Driver Possible Possible Yes
Grocery shopper Possible Possible Yes
Heavy equipment inspector Possible Possible Yes
Label pipes/conduit/breaker boxes Yes Yes Yes
Mechanic’s assistant Possible Possible Yes
Vehicle inspector Possible Possible Yes
Attend vendor-provided specialty or recurring training (CDL, CPR, 
animal behavior) Yes Yes Yes

Create Job Safety Analysis (JSA) Yes Possible Yes
Develop safety training schedule, identify and schedule topics/trainers Yes Yes Yes
Light maintenance (dragging gravel lot, planting, watering) No Possible Possible
Mail/fax delivery for small packages Possible Possible Yes
MSDS book updater/organizer Yes Yes Yes
Portable power tool inspector/ inventory taker Yes Possible Yes
Review and update safety programs (accident prevention program, 
evacuation maps, etc.) Yes Yes Yes

Review, evaluate and recommend safety training videos for staff 
training Yes Yes Yes

Rotate/replace/update/clean warning signs/posters Yes Yes Yes
Safety inspector on fire extinguishers, extension cords, first aid kits, 
emergency exit routes, etc. Yes Yes Yes

Safety program trainer Yes Yes Yes
Site housekeeping (pick up debris, organize equipment) Possible Possible Yes
Tool room attendant/sharpener or tool and property engraver Yes Yes No
Translate important documents into commonly used foreign languages Yes Yes Yes
Vehicle/equipment washer Possible Possible Possible
Videotape operator for record of property or process Yes Yes Yes

© 2008 Zywave, Inc. All rights reserved.
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LIQUOR LIABILITY INCIDENT REPORT

In the event of an incident:

1. Record all relevant information surrounding the potential claim in the form provided below. This includes 
denying entry to anyone who is intoxicated, refusing service, ejecting patrons, use of false ID and recording 
an accident or altercation. Include the names of alleged intoxicated person and contact information of any 
witnesses, staff or volunteers that were present or have information relevant to the incident. 

2. Once a claim or potential claim is identified, immediately contact TPG Insurance Services at (909) 466-7876.

3. Refer any discussions with the claimant (injured party) to TPG Insurance Services. Do not discuss or admit 
liability with potential claimants. 

Establishment name:
Date: 
Name of alleged intoxicated person or person(s) injured:

Arrival time:      Departure time: 
Brief description of incident/complaint: 

Intervention strategies used: 

Bartenders/Servers on staff: 

Witnesses name(s) 
Address: 
Telephone: Home  Mobile

Authorities contacted? Yes   No  
If yes, whom: 

Additional comments: Please note any relevant facts that you are aware of regarding the alleged intoxicated person, 
injury or property damage/loss.

 
 
 
 
 
 

Prepared by: Position:

Date: 

Provided by: TPG Insurance Services 10373 Trademark Street Rancho Cucamonga, CA  91730   
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From your safety partners at TPG Insurance Services

Toolbox Talks for 

This Safety Matters flyer is for general 
informational purposes only, and is not intended as 
medical or legal advice. © 2009-2010, 2014 
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Avoiding Farm Machinery Hazards
Even though farm machinery manufacturers 
try to ensure that their products are safe by 
equipping them with safety guards, 
agricultural work presents many hazards. 
Many times, workers suffer injuries because 
of human error from taking a shortcut, 
ignoring warning signs, not paying attention 
or not following safety rules. 

Here are some of the most common farm 
machinery hazards, as well as several safety 
recommendations to reduce your risk of 
injury:

Shear Points and Cutting Points
 Shear points occur when the edges of 

two objects move close together and 
can cut soft material (example: auger).

 Cutting points occur when an object 
moves forcefully and is able to cut 
(example: sickle blade).

To avoid injuries, remain alert while 
operating machines with shear and cutting 
points. Also, advise others to watch out 
because some cutting machinery can throw 
objects while in use.

Pinch Points
 Pinch points are created when two 

rotating objects move closely together, 
one moving in a circle.

 Hands and feet can get caught in pinch 
points, or other body parts can get 
pulled into pinch points when loose 
clothing becomes entangled in the 
machine.

To avoid injuries, wear tight-fitting clothing 
and never reach over or work near rotating 
parts. Also, identify places where pinch 
points can occur and avoid these areas.

Wrap Points
 When exposed machine parts rotate, 

they create wrap points. Loose clothing 
can get caught in the moving parts, and 
consequently pull workers into the 
machine.

To avoid injuries, shield potential wrap points 
before beginning your work. If wrap points 
cannot be shielded, paint them a bright color 
to remind yourself that they are there. 

Crush Points 
 Crush points occur when objects move 

toward one another, or one object 
moves toward a stationary object. 
Workers can be crushed in between.

Block equipment securely to avoid fatal 
crushing injuries.

Free-wheeling Parts
 Some equipment with moving parts 

continues to spin after being shut off.

To avoid injuries, wait until the machinery 
has completely stopped before touching it. 
This can take several minutes.

Hydraulic Systems
When servicing, adjusting or replacing parts 
on machines with hydraulic systems, 
workers can face high-pressure blasts of 
hydraulic oil. This can cause injury and/or 
burns to the skin.
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When farming 
workers suffer 
injuries from 
machinery, they 
can often be 
severe or even 
fatal. Therefore, 
it is important 
that you 
recognize 
potential 
hazards and 
take the 
necessary 
precautions to 
avoid injuries.



Conduzca fuera del peligro

Conducir un tractor en un 
desnivel profundo, con 
escombros en el camino y 
con una pala hidráulica 
frontal puede hacer que el 
tractor vuelque muy 
fácilmente. Evite áreas en 
desnivel y reduzca la 
velocidad en terrenos 
difíciles para mantenerse 
seguro. 

Este folleto tiene fines informativos exclusivamente y no debe 
considerarse como una recomendación médica o legal.

© 2007-2010 Zywave, Inc. Todos los derechos reservados.

Seguridad en el tractor
Precauciones para trabajadores agrícolas

De acuerdo con la universidad Iowa 
State University, los accidentes en 
tractor son la causa principal de 
muertes en la industria agrícola. 
Perder el control del equipo puede 
resultar en que se atropelle y aplaste 
al operador o a algún acompañante. 
Tenga en cuenta estos consejos y 
recordatorios acerca de cómo prevenir 
lesiones en el trabajo.

Precauciones generales
 Lea el manual de instrucciones y 

reciba la capacitación adecuada 
antes de operar una maquinaria.

 Inspeccione el equipo antes de 
usarlo. 

 Infle las cubiertas y coloque los 
tiros de punta a lo ancho.

 Realice un control de seguridad de 
los resguardos. 

 Repara las pérdidas hidráulicas.

 Asegúrese de que los frenos se 
encuentren ecualizados para que 
el tractor no tienda a irse para un 
solo lado.

 Equipe las máquinas con los 
extintores de incendio y 
suministros de primeros auxilios 
adecuados.

 Coloque todas las señales de 
seguridad requeridas. 

 Utilice estructuras de protección 
contra vuelcos (rollover protective 
structures, ROPS) y póngase el 
cinturón de seguridad por si 
vuelca.

 Equipe el tractor para una 
estructura de protección contra 
objetos que caen (fall-on 
protective structure, FOPS) para 
evitar golpearse con escombros 
que caen.

 Arranque el motor en un espacio 
abierto para evitar respirar 
monóxido de carbono.

 Obtenga información sobre el 
terreno antes de conducir sobre él 
y planifique según la información 
obtenida para evitar accidentes.

 Utilice la vestimenta adecuada y 
protección para los oídos (tapones 
u orejeras).

 No transporte pasajeros bajo 
ninguna circunstancia, a menos 
que haya un asiento 
especialmente diseñado e 
instalado por el fabricante y que 
cuente con todos los dispositivos 
de seguridad adecuados

Manténgase seguro y sano en el empleo en  con estos consejos útiles que brinda TPG Insurance 
Services.
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