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201X
Oil and Gas Extraction (NAICS 211)
The Occupational Safety and Health Administration (OSHA) keeps records not only of the most frequently cited
standards overall, but also within particular industries. The most recent statistics from OSHA reveal the top standards
cited in the fiscal year 201X for the oil and gas extraction industry. This top 10 list comprises establishments that
operate and/or develop oil and gas field properties. Such activities may include exploration for crude petroleum and
natural gas; drilling, completing and equipping wells; operating separators, emulsion breakers, desilting equipment
and field gathering lines for crude petroleum and natural gas.
CITED
STANDARD
NUMBER

ACV*

29 CFR
1910.119

$7,876

29 CFR
1910.37

$1,178

29 CFR
1910.1200

$1,325

5A0001

$3,156

5. General Personal Protective Equipment (PPE) Requirements - Selecting the
correct PPE, providing instruction, monitoring its use and maintaining the PPE to
standards.

29 CFR
1910.132

$1,100

6. Abrasive Wheel Machinery - Following all OSHA guidelines on when, where and
how abrasive wheels may be used.

29 CFR
1910.215

$1,448

7. General Electrical Requirements - Ensuring electric equipment is free from
recognized hazards likely to cause death or serious physical harm to employees.

29 CFR
1910.303

$1,932

8. Wiring Methods, Components and Equipment for General Use - Using proper
wiring techniques and equipment to ensure safe electrical continuity.

29 CFR
1910.305

$710

29 CFR
1910.23

$3,125

29 CFR
1910.134

$3,750

DESCRIPTION OF VIOLATION
1. Process Safety Management of Highly Hazardous Chemicals – Preventing or
minimizing the consequences of catastrophic releases of toxic, reactive, flammable or
explosive chemicals.
2. Maintenance, Safeguards and Operational Features for Exit Routes - Exit
routes must be kept free of explosive or highly flammable furnishings or other
decorations.
3. Hazard Communication - Properly transmitting information on chemical hazards
through a comprehensive program, container labeling, SDS and training.
4. General Duty Clause - Ensuring that place of employment is free of recognized
hazards that cause or are likely to cause death or serious physical harm to
employees.

9. Guarding Floor and Wall Openings and Holes - Ensuring every stairway floor
opening has proper railings and other protection.
10. Respiratory Protection - Properly administering a respiratory protection program,
selecting correct respirators, completing medical evaluations to determine which
employees are required to use respirators and providing tight-fitting equipment.

*ACV (Average Cost per Violation) - The dollar amount represents the average cost per violation that employers in this industry paid in 2014. To understand the full capacity
and scope of each standard, click on the standard number to visit www.osha.gov and view the language in its entirety. Source: OSHA.gov
Design © 2013, 2015 Zywave, Inc.
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Preparing for an
OSHA Visit
Use the guidelines below to help prepare for an OSHA inspection.
What triggers an OSHA inspection?
An OSHA inspection can be triggered by any of the following:

-

Planned inspection
Complaint
National/local emphasis program (lead, amputations, etc.)
Site specific targeting program (high incident rate sites)
Follow-up on a previous inspection
Imminent danger
Fatality

What comprises an OSHA inspection?
Recordkeeping
•

OSHA log accuracy (from the last 5 years)

•

101/301 or first report of injury for every log entry

•

Medical surveillance (hearing tests, respiratory, etc.)

•

MSDS books/sheets

Documentation review
•

•

Written safety compliance programs (HazComm, lockout/tagout, emergency procedures, etc.)
-

Development of the written program

-

Execution of the programs

Employee training (orientation, refresher, attendance records, subject matter, etc.)

Site inspection
•

Identify physical hazards

•

Observe employee unsafe behavior

•

Evaluate level of non-compliance with OSHA standards

Employee interviews
•

Labor representative

•

Rank and file

•

Management

What should I do if OSHA wants to inspect my worksite?
•

Provide a room with privacy for the inspector.

•

Examine the inspector’s credentials.

•

Ask for the purpose of the inspection (complaint, etc.).

•

Determine how you will handle the inspection.
-

Buy time: Require the inspector to leave and obtain a warrant, or ask the inspector to come
back the next day because you are busy (depending on how much time you need).

-

Let the inspector in to proceed with the inspection, accompanied by appropriate personnel.

This is a sample document provided by TPG Insurance Services
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-

Inform appropriate production personnel (managers, supervisors) of the imminent inspection;
advise them to quickly tour their areas and make “last minute” improvements (e.g.
housekeeping, PPE, etc.).

•

Someone who is familiar with your written programs, as well as the facility, should accompany
the inspector at all times to ensure questions can be answered appropriately.

•

If the inspector identifies any “quick fix” items, have them taken care of immediately, or at least
by the time the inspector returns again.

•

Take “before” and “after” photographs of every improvement made.

•

If the inspector takes photographs or video, consider doing the same concurrently.

•

If the inspector conducts noise or air monitoring, consider doing the same concurrently.

•

Take good notes during the post-inspection conference; the inspector’s comments are likely to be
items that might show up in citations.

What are OSHA’s violation classifications?
-

Willful violation (maximum $70,000)
Repeat violation (maximum $70,000)
Serious violation (maximum $7,000)
Other than serious violation (maximum $7,000, can be $0.00)

Why might OSHA write a citation and assign a $0.00 penalty?
OSHA often assigns a $0.00 penalty in order to write a large number of citations without it being
unrealistically expensive for you. However, this is typically only done one time; if OSHA finds the same
violations in the future, it may cite you for a “willful” or “repeat” violation and assign a penalty up to
$70,000.
Be sure to start with a clean slate. All violations from previous inspections should be cleared, or you
may be assigned large penalties.

What should I do if I receive citations following an OSHA inspection?
•

Pay the citations.

•

OSHA may offer a reduction in the penalty if it feels the inspection otherwise went well; it will ask
you to agree to pay the penalty early in order to pay the discounted penalty.

•

If you strongly disagree with one or more citations, send OSHA a letter of “notice to contest”
within 15 days of the inspection; prepare to go to court.

•

Use the “informal conference”:
-

This is one of the most common responses.

-

Meet with the OSHA area director within 15 days of receiving the citations.

-

It enables you to challenge the citations and penalties without going to court.

-

Regardless of the outcome, you give up your right to officially contest your citations.

-

You can make your case to eliminate the citation altogether, reduce the severity of the
citation classification, reduce the penalty amount, or revise something about the abatement
(time or content).

This is a sample document provided by TPG Insurance
Services
© 2009-2010
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Commitment to Safety

recognizes that employees drive our business. As our most critical resource, employees will be safeguarded through
training and procedures that foster protection of health and safety. All work conducted by ’s employees will take into
account the intent of this policy. No duty, no matter what its perceived result, will be deemed more important than
employee health and safety.
is firmly committed to the safety of our employees. We are committed to providing a safe working environment and
will do everything possible to prevent workplace accidents.
We value our employees not only as employees but also as human beings critical to the success of their families and
the local community.
Employees are encouraged to report any unsafe work practices or safety hazards encountered on the job. All
accidents/incidents (no matter how slight) are to be immediately reported to the supervisor on duty.
A key factor in implementing this policy will be the strict compliance to all applicable federal, state and local policies
and procedures. Failure to comply with these policies may result in disciplinary actions.
Respecting this, will make every reasonable effort to provide a safe and healthful workplace that is free from any
recognized or known potential hazards. Additionally, subscribes to these principles:
1.

All accidents are preventable through implementation of effective safety and health control policies and programs.

2.

Safety and health controls are a major part of our work every day.

3.

Accident prevention is good business. It minimizes human suffering, promotes better working conditions for
everyone, holds in higher regard with customers and increases productivity. This is why will comply with all
safety and health regulations which apply to the course and scope of operations.

4.

Management is responsible for providing the safest possible workplace for employees. Consequently, management
of is committed to allocating and providing all of the resources needed to promote and effectively implement this
safety policy.

5.

Employees are responsible for following safe work practices and company rules, and for preventing accidents and
injuries. Management will establish lines of communication to solicit and receive comments, information,
suggestions and assistance from employees where safety and health are concerned.

6.

Management and supervisors of will set an exemplary example with good attitudes and strong commitment to
safety and health in the workplace. Toward this end, management must monitor company safety and health
performance along with working conditions to ensure that program objectives are achieved.

7.

Our safety program applies to all employees and persons affected or associated in any way with operations.
Everyone’s goal must be to constantly improve safety awareness and to prevent accidents and injuries.

Everyone at must be involved and committed to safety. This must be a team effort. Together, we can prevent
accidents and injuries. Together, we can keep each other safe and healthy in the workplace.

President

This is a sample document provided by TPG Insurance Services
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POLICY

Drug-free Workplace

Location:
Effective Date:
Revision Number:1

Purpose
recognizes that employees are our most valuable asset, and the most important contributors to our continued growth and
success. We are firmly committed to the safety of our employees. will do everything possible to prevent workplace accidents
and is committed to providing a safe working environment for all employees.
To further this goal, has developed a Drug-free Workplace Policy effective . The program will consist of three components:
Post-Offer Drug/Alcohol Screen, Reasonable Cause Drug/Alcohol Screen and Post-Incident Drug/Alcohol Screen. This policy
applies to all candidates for employment as well as all current employees. This policy also serves to reinforce the ’s
intolerance for illegal drug use and working under the influence of alcohol.

Post-Offer Testing
believes accident prevention and a safe work environment begin with hiring. As such, all applicants offered employment will
be required to undergo a Drug/Alcohol Screening. Employment is conditional on the results of the Drug/Alcohol Screen.

Procedure
Any applicant the Company hires will be directed to the proper clinic, at Company expense, to undergo a Post-Offer
Drug/Alcohol Screen. The clinic will release the results to the Human Resources Manager, who in turn will notify the candidate
of the results.
The test will consist of a breath alcohol test along with a urine analysis test for any non-prescribed illegal substances listed in
Exhibit ‘A’ below.

Consequence
In the event the drug test comes back positive, the Medical Review Officer (MRO) will review the report and contact the
applicant to determine if any extenuating circumstances, relevant at the time of the test, could have resulted in a false positive.
The MRO will determine if the applicant will be re-tested. If any applicant tests positive with a blood alcohol level exceeding .02
or any non-prescribed illegal substance listed in Exhibit ‘A’, will withdraw their offer of employment. If any applicant refuses to
submit to the tests, the offer will be withdrawn.

Reasonable Cause
reserves the right under all applicable laws to test any employee for alcohol and illegal drugs if the employee shows cause.
Management, supervisors and lead personnel have been trained to identify symptoms of being under the influence of illegal
drugs or alcohol.

Procedure
If a supervisor, manager or lead person identifies a problem, they will ask another supervisor/manager/lead person to confirm
the reasonable cause. Both persons will then individually fill out a Reasonable Suspicion Report. After filling out the report and
it is decided jointly that reasonable suspicion still exists, the employee will be escorted to a private area where the
supervisor/manager/lead person will speak to the person confidentially. The employee will be given a chance to explain. If,
after the explanation the supervisor/ manager/lead person believes the employee is unfit to perform his or her duties and
reasonable suspicion for use of illegal drugs or alcohol still exists, the employee will be asked to go for a test. They will then be
transported by to our designated testing facility.
The clinic or hospital will perform a breath alcohol test along with a urine analysis for the non-prescribed illegal drugs listed in
Exhibit ‘A’ below.

Prepared by TPG Insurance Services
workplace policy is a guideline to reduce substance abuse in the workplace. It may not prevent substance abuse from occurring. It does not address potential compliance
This This
is adrug-free
sample
document provided by TPG Insurance Services
issues with Federal, State or local OSHA or any other regulatory agency standards. Nor is it meant to be exhaustive or construed as legal advice. Consult your licensed commercial Property
and Casualty representative at TPG Insurance Services or legal counsel to address possible compliance requirements. © Zywave, 2001, 2013-2014 Inc. All rights reserved.
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Hot Work Permit Program and
Training Materials
Effective Date:
Revision #:
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Prepared by:
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This policy is merely a guideline. It is not meant to be exhaustive nor be construed as legal advice. It does not address all potential compliance
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POLICY

Return to Work

Location:
Effective Date:
Revision Number:1

PURPOSE
This policy is in place to ensure provides meaningful work activity for employees who are temporarily unable to perform all, or
portions, of their regular work assignments or duties. This policy applies to employees suffering from either work or non-work
related injury or illness. The goal is to allow valued company employees to return to productive, regular work as quickly as
possible. By providing temporary transitional or modified work activity, injured employees remain an active and vital part of the
company. Studies show that a well-constructed Return to Work Policy reduces lost time days, allows workers to recover more
quickly and makes for a more positive work environment.

SCOPE
All active employees who become temporarily unable to perform their regular job due to a compensable work related or nonwork related injury or illness may be eligible for transitory work duties within the provisions of this program. Return to work
tasks may be in the form of:
-

Changed duties within the scope of the employee’s current position

-

Other available jobs for which the employee qualifies outside the scope of his or her current position

-

An altered schedule of work hours

DEFINITIONS
-

Transitional duty is a therapeutic tool used to accelerate injured employees’ return to work by addressing the physical,
emotional, attitudinal and environmental factors that otherwise inhibit a prompt return to work. These assignments are
meant to be temporary and may not last longer than 90 days, though permits multiple 90-day assignments back-to-back if
it is medically warranted.

-

Alternate duty is a part of ’s Return to Work Policy that is designed as a placement service for individuals who have
reached maximum medical improvement and are still unable to perform the essential functions of their pre-injury job.

APPLICABILITY
Length of Duty
-

If work is available that meets the limitations or restrictions set forth by the employee’s attending practitioner, that
employee may be assigned transitional or modified work for a period not to exceed 90 days. Transitional or light duty is a
temporary program, and an employee’s eligibility in these reduced assignments will be based strictly on medical
documentation and recovery progress.

Daily Application
-

An employee’s limitations and restrictions are effective 24 hours a day. Any employee who fails to follow his or her
restrictions may cause a delay in healing or may further aggravate the condition. Employees who disregard their
established restrictions, whether they are at work or not, may be subject to disciplinary action up to and including
termination.

Qualification

-

Transitional or modified duty will be available to all employees on a fair and equitable basis with temporary assignments
based on skill and abilities. Eligibility will be based upon completion of the Return to Work Evaluation Form by the

Prepared by {B_Officialname]
This Return to Work Policy is a guideline. It does not address potential compliance issues with Federal, State or local OSHA or any other regulatory agency standards. Nor is it meant to be
exhaustive or construed as legal advice. Consult your licensed commercial Property and Casualty representative at TPG Insurance Services or legal counsel to address possible compliance
requirements. © 2000, 2013, 2015 Zywave, Inc. All rights reserved.
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OIL AND GAS INSPECTION CHECKLIST
F OR
DRILLING AND WELL SERVICING
OPERATIONS

Operating Company:

Rig #:

OSHA Inspection #:

______________________
Company Man:

_________________

______________________
Date/Time of Inspection:

______________________
Drilling/Servicing Company
Name & Address:
______________________
______________________
______________________
______________________

______________________
Closing Conference
Date/Time:

______________________

Location:
Field:__________________
Well #:________________
Well Name:_____________
______________________
Section:________________
Coordinates:______________
____________________
Serial #:________________
Town:_________________
County:________________
Zip Code:______________

Toolpusher:

Driller:

Number of employees:

Phone #: _______________
Fax #:_________________
Safety Manager:

______________________
Inspected By:
______________________
Type of inspection:
LEP:
□
Fatality:
□
Complaint:
□
No Inspection
□

Site: _______ Total:______
Ton Miles Logged:

BOP Test:

Operations:
DRILLING: □
SERVICING: □

Depth of Well:

Days on Location:

Type of servicing operation
conducted:

Start Date:

Other employers on site:

Other Information:

Completion Date:

Source:document
OSHA. Revised
issued
on May
21, 2007.
This is a sample
provided and
by TPG
Insurance
Services
Design © 2008 Zywave, Inc. All rights reserved.
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Keeping Up with the SPCC Rule
The existence of the Environmental Protection Agency’s
(EPA) Oil Spill Prevention, Control and Countermeasure
(SPCC) Rule, which has been in place since the 1970s, is
widely known in the oil and gas industry. However, it is
important to be aware of changes and clarifications
made in 2010 to the rule which are of particular interest
to those in the oil and gas industry. In a continued effort
to prevent oil discharges from reaching navigable waters
and adjoining shorelines, the EPA made several
clarifications and changes to the decades-old SPCC Rule.
The following article provides an overview of the basics
of the SPCC Rule while highlighting important
modifications.
Some measures adopted during the changes to the SPCC
Rule are minor, others major. The rule specifies actions
required for the prevention of, preparedness for and
response to oil discharges. Most facilities were forced to
prepare and implement an SPCC Plan on or before Nov.
10, 2010 to comply. All plans prepared before November
13, 2009, should have been fully evaluated to ensure
compliance. Plans should be reviewed each time
conditions change at your facility. Following are some of
the most important points of the amended rule.

What is its Scope?
A facility is covered by the SPCC rule if it has a total
aboveground oil storage capacity greater than 1,320
gallons of oil or oil products, such as gasoline or diesel
fuel. This threshold refers to the cumulative storage
capacity of the facility, counting only containers larger
than 55 gallons. Almost all oil production facilities, and
most gas production facilities, trigger these
requirements.

What Qualifies as a Facility?
You, as the operator, can determine the boundaries of
your facility under the rule’s guidelines. The rule allows
that “contiguous or non-contiguous buildings, properties,
parcels, leases, structures, installations, pipes or
pipelines under the ownership or operation of the same
person” be considered separate facilities. With careful
consideration, you are able to define boundaries so as to
minimize the effect of the rule on operations.

It is important to be aware of recent
changes and clarifications made to the
SPCC Rule that are of interest to those
in the oil and gas industry.
What is Navigable Water?
Previously, almost all oil and gas facilities over the
minimum thresholds were thought to have the potential
to affect navigable water since the definition of
“navigable waters” was interpreted broadly. New
criteria, established under EPA guidance, describe a
narrower definition of navigable water:


Traditionally Navigable Waters (TNW) and any
adjacent wetlands (even if they do not directly
connect to the TNW)



Relatively Permanent Waters (RPW) and any
wetlands that “directly about” the RPW (not the
same as “adjacent”)

Provided by TPG Insurance Services
This Risk Insights is not intended to be exhaustive nor should any discussion or opinions be construed as legal advice. Readers should contact legal counsel or an insurance professional for appropriate advice.
© 2010 Zywave, Inc. All rights reserved.

This is a sample document provided by TPG Insurance Services

14

Keeping Up with the SPCC Rule


Other isolated and/or non-RPW waters or wetlands
that have a “significant nexus” to a TNW.

The criteria under the guidance, although still somewhat
ambiguous, significantly reduced the number of locations
that would impact navigable waters in the event of an oil
spill. Thus, it also reduced the number of oil and gas
facilities in the United States that would require SPCC
plans. Use competent personnel to analyze each of your
locations and document its potential to impact navigable
waters and, thus, its need for an SPCC plan.

In 2009, fines administered by EPA for SPCC violations
related to the Clean Water Act ranged from $500 to
$200,000.

Managing Risk
Even with a compliant SPCC Plan, there is substantial risk
in the oil and gas industry that must be revisited on a
regular basis for accuracy and completeness. Contact the
insurance professionals at TPG Insurance Services to be
sure you are sufficiently managing your risk.

Exemptions to the Rule
Permanently closed containers, motive power containers
and completely buried storage tanks (already subject to
storage tank regulations) were exempted in the modified
rule. Intra-facility gathering lines that are subject to the
U.S. Department of Transportation’s (DOT) pipeline
regulations were also exempted.

Loading “Racks” vs. “Areas”
The original SPCC regulation covered “loading areas” for
oil transfer, generating confusion regarding transfer
operations at typical oilfield tank batteries. The term
“loading area” has been replaced with “loading rack,”
defining it in a way that excludes most oilfield truck
transfer facilities. However, if an oil production facility
does trigger the loading rack criteria, the rule is clear
about enforcement. Operators should evaluate their
plans and facilities to ensure that the latest guidance is
used.

Water Containers
Exemptions from the tank inspection and secondary
containment requirements exist for certain produced
water containers if a professional engineer certifies the
procedures used to minimize oil accumulation in the
container.

Fines
Fines for non-compliance with the SPCC regulations are
normally assessed in proportion to the size of the facility.

This is a sample document provided by TPG Insurance Services
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Oil and Gas Operations
Job Safety Analysis
Today, many companies within the oil and gas industry use the Job Safety Analysis Process (also
referred to as a JSA, Job Hazard Analysis, or JHA). The JSA is a very effective means of helping reduce
incidents, accidents and injuries in the workplace. It is an excellent tool to use during new employee
orientations and training and can also be used to investigate "near misses" and accidents.
To start the JSA Process, select the job or task to be performed. Any job that has hazards or potential
hazards is a candidate for a JSA. An uncommon or seldom-performed job is also a candidate for a JSA.
Forms or worksheets may vary from company to company but the idea remains the same. Identify all
steps, hazards and safe work procedures before starting the job.
The JSA Process is a multi-step process:



Basic Job Steps:
Break the job into a sequence of steps. Each of the steps should accompany some major task.
That task will consist of a series of movements. Look at each series of movements within that
basic task.



Potential Hazards:
To complete a JSA effectively, you must identify the hazards or potential hazards associated with
each step. Every possible source of energy must be identified. It is very important to look at the
entire environment to determine every conceivable hazard that might exist. Hazards contribute
to accidents and injuries.



Recommended Safe Job Procedures:
Using the Sequence of Basic Job Steps and Potential Hazards, decide what actions are necessary
to eliminate, control, or minimize hazards that could lead to accidents, injuries, damage to the
environment, or possible occupational illness. Each safe job procedure or action must correspond
to the job steps and identified hazards.

Everyone involved in implementing a job or task should be present when the JSA is written. The JSA
should be reviewed, approved and signed by the supervisor before the task is started. Understanding
every job step is very important. Whenever a job step changes or a new step is introduced, the JSA
must be reviewed and updated.
Remember, the key reasons for completing a JSA are to encourage teamwork (especially with new
employees), to involve everyone performing the job in the process, and to elevate awareness.
The following sample worksheet will help you to develop Job Analysis worksheets for all oil and well
drilling and servicing functions.

Provided by: TPG Insurance Services
© 2008, 2014 Zywave, Inc. All rights reserved.
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Job To Be
Performed:

Job Safety Analysis Worksheet
Department

Task performed by:

JSA written by:

Name

Driller

Name

Derrickman

Name

Motorman

Name

Floorman

Name

Floorman

Personal Protective Equipment, Special Tools and Other
Equipment Required:

Step No.

1

2

Sequence of
Basic Job
Steps

Potential Hazards

Date

Supervisor Name:

Supervisor Approval (Signature)

Recommended Safe Job Procedures

Swinging blocks hitting sides of
Traveling block
derrick. Tong counterweight line
Stabilize blocks and elevators. Do not put
moving up
getting hooked on blocks or
tongs on pipe too soon. Look up and live.
derrick
elevators
Put make-up
Keep hands and fingers on designated
tongs on and
Pinch points when latching tongs to
handles. Keep good tail on spinning chain.
wrap spinning pipe.
Keep control of chain.
chain

3

Latching pipe
into elevators

Pinch points of elevators and pipe. Derrickman should tail out pipe and stabilize
Dropping stand across derrick.
stand after pickup. Floormen watch for snag
Swinging pipe.
or short stand.

4

Stabbing pipe

Slipping while tailing pipe. Pinch
points of pipe and tongs. Missing
box.

Get firm hold. Give driller clear view. Place
hands and legs properly.

Provided by: TPG Insurance Services
© 2008, 2014 Zywave, Inc. All rights reserved.

This is a sample document provided by TPG Insurance Services
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Beware of Toxic Gas
Hydrogen sulfide precautions for oil and gas workers
Hydrogen sulfide (H2S) is a flammable,
colorless gas that is extremely dangerous
because it is toxic even in very small
amounts. This gas is heavier than air and
therefore accumulates in low-lying
areas. It is easily identifiable because it
has a distinct rotten egg smell. Even
limited exposure to low concentrations
can cause you to quickly lose your sense
of smell. Exposure to greater
concentrations can have long-lasting and
devastating health effects. Educate
yourself about the hazards of H2S to stay
safe on the job.
Low-Hazard Areas
Work locations where the
concentrations of H2S in the air are less
than 10ppm (parts per million) will be
marked with a green flag warning sign. In
these areas, keep all safety equipment in
solid working order and store it in
accessible locations for use in an
emergency.

remain safe in these areas:
•

Do not enter the vicinity unless it is
necessary for your job function.

•

Always listen for audible and visual
alarm systems.

•

Know the location and operating
instructions of the closest oxygen
resuscitator and metered H2S
detection instrument.

High-hazard Areas
Areas where atmospheric concentrations
of H2S are greater than 30ppm are
considered high-hazard. These locations
are marked with warning signs as well as
red flag warning devices. Signs will be
posted 500 feet from the location on
each road leading to the area. To remain
safe in high-hazard locations, follow
these tips:
•

Medium-Hazard Areas
Medium-hazard areas are work locations
where the atmospheric concentrations
of H2S are greater than 10ppm but less
than 30ppm. These locations are marked
with a yellow flag. Follow these tips to

Check all H2S safety equipment to
ensure that it is ready before each
tour change.

•

Become familiar with designated
means of communication for
emergencies.

•

Identify two useable exits from each
site location.

This is a sample document provided by TPG Insurance Services

Be safe and healthy on the
job at
with these helpful tips
provided by TPG Insurance
Services.

“In case of an
emergency, you
must be prepared
to respond safely
and effectively
remove yourself
and your coworkers from
danger.”
This flyer is for informational purposes only and is not
intended as medical or legal advice.
© 2010, 2018 Zywave, Inc. All rights reserved

.
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Toolbox Talks for

From your safety partners at TPG Insurance Services

Fall Prevention Precautions for Oil and Gas
Workers
Handrails, guardrails, stairways, walkways
and ladders are installed during the rigging
up process for safety and easy access to
other areas of the site. Though they provide
ease of use, they also present hazards. To
reduce your risk of injury:

Use ladders that are in good repair and
do not have missing rungs.

Do not install stairs with missing or
damaged steps. Instead, repair them
before installation.

Keep walkways clean and free of debris
and tripping hazards.

Use proper fall protection.

Install guardrails prior to working in
elevated areas.
In addition, you should also keep your fall
protection system in good working order. To
do so, inspect your equipment daily.
Webbing (body of belt, harness or lanyard)

Inspect the entire surface of webbing for
damage.

Watch for frayed edges, broken fibers,
pulled stitches, cuts or chemical
damage. Broken webbing strands
generally appear as tufts on the
webbing surface.

Replace according to manufacturer
guidelines.
Buckle

Inspect for loose, distorted or broken
grommets. Do not cut or punch
additional holes.









Check belts without grommets for torn
or elongated holes that could cause the
buckle tongue to slip.
Inspect the buckle for distortion and
sharp edges. Carefully check corners
and attachment points of the center bar.
Check that rivets are tight and cannot be
moved. Make sure the rivets are not
bent.
Inspect for pitted or cracked rivets that
show signs of chemical corrosion.

Rope Lanyard

Rotate the rope lanyard and inspect
from end to end for fuzzy, worn, broken
or cut fibers. Weakened areas have
noticeable changes in the original rope
diameter.

The older a rope is and the more use it
gets, the more important testing and
inspection become.
Harness Hardware (snaps or "D" rings)

Inspect hardware for cracks or other
defects. Replace the belt if the "D" ring
is not at a 90° angle and does not move
vertically independent of the body pad
or "D" saddle.

Check bag rings and knife snaps to
ensure that they are secure and working
properly. Check tool loop rivets. Look for
thread separation or rotting.
• Inspect snaps for hook and eye
distortions, cracks, corrosion or pitted
surfaces. The keeper latch should be
seated into the snap nose without
binding and should not be distorted or
obstructed. The keeper spring shoul

This is a sample document provided by TPG Insurance Services

Any time work
is performed at
a height of six
feet or greater,
falls and falling
objects are a
potential health
and safety
threat.
Keep this in
mind while
working to
prevent
accidents.

This Safety Matters flyer is for general
informational purposes only, and is not intended as
medical or legal advice. © 2008-2010, 2014
Zywave, Inc. All rights reserved.
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Toolbox Talks for

From your safety partners at TPG Insurance Services

Site Preparation Precautions for Oil and Gas Workers
During oil and well drilling functions, the
conductor hole, rathole and mousehole must
be created prior to the rig-up process. These
portions of the site preparation process are
essential to overall drilling. With their
importance also come great dangers to
workers.

This process is either done by the portable
rig that drills the conductor hole or can be
done by the primary rig after rigging up. To
reduce the risk of injury during this process,
cover the hole until it is lined with casing or
other material during rigging up to prevent
accidental falls into an uncovered hole.

Following are some ways in which you can
avoid these hazards during site preparations.

Creating the Mousehole
A mousehole is a shallow bore under the rig
floor that is usually lined with pipe. Joints of
drill pipe are temporarily placed in the hole.

Creating the Conductor Hole
The conductor hole, sometimes called the
starter hole, is a large diameter area lined
with pipe. Depending on the local
geography, the hole can vary in depth from
10 to a few hundred feet.
Workers creating a conductor hole run the
risk of being struck by the hoisting line,
suspended drill or casing while working. To
reduce the risk of injury during this process:


Wear personal protective equipment
(PPE), such as a hard hat, safety
glasses or goggles, safety-toed boots
and work gloves.



Steer clear of the area if you are not part
of this process, and remain aware of
your surroundings to avoid getting hit by
equipment.

This process is either done by the portable
rig that drills the conductor hole or can be
completed by the drilling rig after the riggingup process. Similar to the rathole, the
mousehole should also be covered until it is
lined with casing or other material to prevent
accidental falls.

To reduce your
risk of injury,
learn,
understand and
implement the
guidelines of
the fall
protection
program, and
ask questions if
you are unclear
about anything.

Get Educated!
has a fall protection program in place to
prevent accidental falls while working near
the above areas. To reduce your risk of
injury, learn, understand and implement the
guidelines of this program, and ask
questions if there are areas in which you are
unclear.

Creating the Rathole
A rathole is an area about 30 to 35 feet deep
in the rig floor. It is lined with casing that
projects above the floor and into the kelly.
This is then placed when hoisting operations
are in progress.

This is a sample document provided by TPG Insurance Services

This Safety Matters flyer is for general
informational purposes only, and is not intended as
medical or legal advice. © 2008-2010, 2014
Zywave, Inc. All rights reserved.
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