
DO YOU EMPLOY TEMPORARY WORKERS OR TEENS ON THE GOLF COURSE OR IN THE 
KITCHEN?

 We have the tools to keep you up on all labor laws and youth employment regulations.

ARE YOUR EMPLOYEES BEING SAFE WITH PESTICIDES AND HERBICIDES ON THE COURSE? 
 Pesticides and herbicides can keep the golf course area healthy, attractive and free of 

pests. Keep your employees and guests healthy with our hazardous materials safety 
content.

FROM THE GOLF COURSE TO THE POOL TO THE DINING AREA, THERE ARE MANY 
DIFFERENT HAZARDS AT A COUNTRY CLUB. IS YOUR STAFF PREPARED TO HANDLE 
THEM?

 Our employee-focused materials will help you promote a safety-minded culture. We can 
provide information about golf cart safety, using pesticides, food service and many more 
industry-specific topics.

TPG Insurance Services

(909) 466-7876

www.MyTPG.com

10373 Trademark Street, Rancho Cucamonga, CA 91730
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Commitment to Safety

 recognizes that employees drive our business.  As the most critical resource, employees will be safeguarded through 
training, provision of appropriate work surroundings and procedures that foster protection of health and safety. All 
work conducted by ’s employees will take into account the intent of this policy. No duty, no matter what its perceived 
result, will be deemed more important than employee health and safety.

 is firmly committed to the safety of our employees.  We will do everything possible to prevent workplace accidents 
and we are committed to providing a safe working environment for all employees. 

We value our employees not only as employees but also as human beings critical to the success of their family, the 
local community and . 

Employees are encouraged to report any unsafe work practices or safety hazards encountered on the job.  All 
accidents/incidents (no matter how slight) are to be immediately reported to the supervisor on duty.

A key factor in implementing this policy will be the strict compliance to all applicable federal, state and local policies 
and procedures.  Failure to comply with these policies may result in disciplinary actions.

Respecting this,  will make every reasonable effort to provide a safe and healthful workplace that is free from any 
recognized or known potential hazards. Additionally,  subscribes to these principles:

1. All accidents are preventable through implementation of effective safety and health control policies and programs.

2. Safety and health controls are a major part of our work every day.

3. Accident prevention is good business.  It minimizes human suffering, promotes better working conditions for 
everyone, holds  in higher regard with customers and increases productivity.  This is why  will comply with all 
safety and health regulations which apply to the course and scope of operations.

4. Management is responsible for providing the safest possible workplace for employees.  Consequently, 
management of  is committed to allocating and providing all of the resources needed to promote and effectively 
implement this safety policy.

5. Employees are responsible for following safe work practices and company rules, and for preventing accidents and 
injuries.  Management will establish lines of communication to solicit and receive comments, information, 
suggestions and assistance from employees where safety and health are concerned.

6. Management and supervisors of  will set an exemplary example with good attitudes and strong commitment to 
safety and health in the workplace.  Toward this end, management must monitor company safety and health 
performance, working environment and conditions to ensure that program objectives are achieved.

7. Our safety program applies to all employees and persons affected or associated in any way by the scope of this 
business.  Everyone’s goal must be to constantly improve safety awareness and to prevent accidents and injuries.

Everyone at  must be involved and committed to safety.  This must be a team effort.  Together, we can prevent 
accidents and injuries.  Together, we can keep each other safe and healthy in the workplace.

President Risk Manager
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Club de campo y cancha de golf 
Manual de seguridad para el empleado

Una guía para el empleado sobre políticas y procedimientos de seguridad 
para respaldar un ambiente de trabajo con conciencia sobre la seguridad

Proporcionado por: TPG Insurance Services

Descargo de responsabilidad legal para los usuarios de este manual para el empleado: 
Los materiales que se presentan en este documento son solo para referencia general. Es posible que las leyes federales, estatales 
o locales, o circunstancias individuales, exijan otras políticas adicionales, enmiendas de políticas individuales y/o del manual 
completo para cumplir con situaciones específicas. Estos materiales fueron diseñados con el único fin de ser utilizados como guías 
y no deben utilizarse, adoptarse ni modificarse sin la recomendación de un asesor legal. Por lo tanto, se presentan estos 
materiales con la comprensión de que la Compañía no ofrece servicios legales, contables ni profesionales de otra índole. Si resulta 
necesario el asesoramiento legal o la asistencia de otro especialista, se deben solicitar los servicios de un profesional competente. 
© 2008, 2012 Zywave, Inc. All rights reserved.

This is a sample document provided by TPG Insurance Services
6



Compromiso con la seguridad

 reconoce que nuestro personal impulsa el negocio. Como el recurso más crítico, se salvaguardará a los empleados a 
través de capacitación, la provisión de un entorno de trabajo adecuado y los procedimientos que fomentan la 
protección de la salud y la seguridad. Todo trabajo realizado por los empleados de  tendrá en cuenta la intención de 
esta política. Ninguna tarea, sin importar cual sea el resultado percibido, se considerará más importante que la salud 
y la seguridad del empleado.

 ha asumido un firme compromiso con la seguridad de nuestros empleados. Haremos todo lo posible para prevenir 
accidentes en el lugar de trabajo y nos comprometemos a brindar un ambiente de trabajo seguro a todos los 
empleados. 

Apreciamos a nuestros empleados no solamente como empleados sino como seres humanos esenciales para el éxito 
de su familia, la comunidad local y . 

Se alienta a los empleados a que informen las prácticas de trabajo inseguras o los riesgos para la seguridad que 
encuentren en el trabajo. Se deben informar de inmediato todos los accidentes/incidentes (sin importar cuán leves 
sean) al supervisor de turno.

Un factor clave en la implementación de esta política será el estricto cumplimiento de todas las políticas y 
procedimientos federales, estatales, locales y de la compañía que correspondan. La falta de cumplimiento de estas 
políticas puede derivar en medidas disciplinarias.

En este sentido,  hará todos los esfuerzos razonables para brindar un lugar de trabajo seguro y saludable, libre de 
todo riesgo potencial reconocido o conocido. Además,  suscribe a estos principios:

8. Todos los accidentes pueden prevenirse a través de la implementación de políticas y programas efectivos de 
control de la seguridad y la salud.

9. Los controles de seguridad y salud son una parte importante de nuestro trabajo diario.

10. La prevención de accidentes es un buen negocio. Minimiza el sufrimiento humano, promueve mejores condiciones 
de trabajo para todos, coloca a  en una posición de mayor estima para los clientes y aumenta la productividad. Es 
por ello que  cumplirá con todas las reglamentaciones de seguridad y salud que se aplican al curso y alcance de 
las operaciones.

11. La gerencia es responsable de proporcionar el ambiente de trabajo más seguro posible para los empleados. En 
consecuencia, la gerencia de  ha asumido el compromiso de asignar y ofrecer todos los recursos necesarios para 
promocionar e implementar efectivamente esta política de seguridad. 

12. Los empleados tienen la responsabilidad de cumplir con las prácticas laborales y las normas de la compañía en 
relación con la seguridad para prevenir accidentes y lesiones. La gerencia establecerá líneas de comunicación para 
solicitar y recibir comentarios, información, sugerencias y asistencia de los empleados en lo que respecta a la 
seguridad y la salud.

13. La gerencia y los supervisores de  establecerán un modelo ejemplar con buenas actitudes y un fuerte compromiso 
con la seguridad y la salud en el lugar de trabajo. Con este propósito, la gerencia debe controlar el desempeño de 
la compañía en materia de seguridad y salud, y el ambiente y las condiciones de trabajo para garantizar el 
cumplimiento de los objetivos de programa. 

14. Nuestro programa de seguridad se aplica a todos los empleados y las personas afectadas o asociadas de cualquier 
forma conforme el alcance de este negocio. El objetivo de todos debe ser mejorar constantemente la conciencia 
sobre la seguridad y prevenir accidentes y lesiones.

Todas las personas de  deben involucrarse y comprometerse con la seguridad. Debe ser un esfuerzo de equipo. Juntos 
podemos prevenir accidentes y lesiones. Juntos podemos mantenernos seguros y saludables en el trabajo que 
proporciona nuestra sustento. 

Presidente  Gerente de riesgo
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Return to Work
 

PURPOSE
This policy is in place to ensure  provides meaningful work activity for employees who are temporarily unable to perform all, or portions, 
of their regular work assignments or duties. This policy applies to employees suffering from either work or non-work related injury or 
illness. The goal is to allow valued company employees to return to productive, regular work as quickly as possible. By providing 
temporary transitional or modified work activity, injured employees remain an active and vital part of the company. Studies show that a 
well-constructed Return to Work Policy reduces lost time days, allows workers to recover more quickly and makes for a more positive 
work environment.

SCOPE
All active employees who become temporarily unable to perform their regular job due to a compensable work related or non-work 
related injury or illness may be eligible for transitory work duties within the provisions of this program. Return to work tasks may be in 
the form of:

- Changed duties within the scope of the employee’s current position

- Other available jobs for which the employee qualifies outside the scope of his or her current position

- An altered schedule of work hours

DEFINITIONS
- Transitional duty is a therapeutic tool used to accelerate injured employees’ return to work by addressing the physical, emotional, 

attitudinal and environmental factors that otherwise inhibit a prompt return to work. These assignments are meant to be temporary 
and may not last longer than 90 days, though  permits multiple 90-day assignments back-to-back if it is medically warranted.

- Alternate duty is a part of ’s Return to Work Policy that is designed as a placement service for individuals who have reached 
maximum  medical improvement and are still unable to perform the essential functions of their pre-injury job. 

APPLICABILITY
Length of Duty

- If work is available that meets the limitations or restrictions set forth by the employee’s attending practitioner, that employee may 
be assigned transitional or modified work for a period not to exceed 90 days. Transitional or light duty is a temporary program, and 
an employee’s eligibility in these reduced assignments will be based strictly on medical documentation and recovery progress.

Daily Application

- An employee’s limitations and restrictions are effective 24 hours a day. Any employee who fails to follow his or her restrictions may 
cause a delay in healing or may further aggravate the condition. Employees who disregard their established restrictions, whether 
they are at work or not, may be subject to disciplinary action up to and including termination.

Qualification

Transitional or modified duty will be available to all employees on a fair and equitable basis with temporary assignments based on skill 
and abilities. Eligibility will be based upon completion of the Return to Work Evaluation Form by the

Location:
Effective Date: 
Revision Number:1

POLICY
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Drug-free Workplace
 

Purpose
 recognizes that employees are our most valuable asset, and the most important contributors to our continued growth and success. We 
are firmly committed to the safety of our employees.  will do everything possible to prevent workplace accidents and is committed to 
providing a safe working environment for all employees.

To further this goal,  has developed a Drug-free Workplace Policy effective . The program will consist of three components: Post-Offer 
Drug/Alcohol Screen, Reasonable Cause Drug/Alcohol Screen and Post-Incident Drug/Alcohol Screen. This policy applies to all 
candidates for employment as well as all current employees. This policy also serves to reinforce the ’s intolerance for illegal drug use 
and working under the influence of alcohol.

Post-Offer Testing  
 believes accident prevention and a safe work environment begin with hiring. As such, all applicants offered employment will be 
required to undergo a Drug/Alcohol Screening. Employment is conditional on the results of the Drug/Alcohol Screen.

Procedure  
Any applicant the Company hires will be directed to the proper clinic, at Company expense, to undergo a Post-Offer Drug/Alcohol 
Screen. The clinic will release the results to the Human Resources Manager, who in turn will notify the candidate of the results.

The test will consist of a breath alcohol test along with a urine analysis test for any non-prescribed illegal substances listed in Exhibit ‘A’ 
below.

Consequence  
In the event the drug test comes back positive, the Medical Review Officer (MRO) will review the report and contact the applicant to 
determine if any extenuating circumstances, relevant at the time of the test, could have resulted in a false positive. The MRO will 
determine if the applicant will be re-tested. If any applicant tests positive with a blood alcohol level exceeding .02 or any non-prescribed 
illegal substance listed in Exhibit ‘A’,  will withdraw their offer of employment. If any applicant refuses to submit to the tests, the offer will 
be withdrawn.

Reasonable Cause
 reserves the right under all applicable laws to test any employee for alcohol and illegal drugs if the employee shows cause. 
Management, supervisors and lead personnel have been trained to identify symptoms of being under the influence of illegal drugs or 
alcohol.

Procedure  
If a supervisor, manager or lead person identifies a problem, they will ask another supervisor/manager/lead person to confirm the 
reasonable cause. Both persons will then individually fill out a Reasonable Suspicion Report. After filling out the report and it is decided 
jointly that reasonable suspicion still exists, the employee will be escorted to a private area where the supervisor/manager/lead person 
will speak to the person confidentially. The employee will be given a chance to explain. If, after the explanation the supervisor/ 
manager/lead person believes the employee is unfit to perform his or her duties and reasonable suspicion for use of illegal drugs or 
alcohol still exists, the employee will be asked to go for a test. They will then be transported by  to our designated testing facility.

This is a sample document provided by TPG Insurance Services
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Provided by TPG Insurance Services

This Risk Insights is not intended to be exhaustive nor should any discussion or opinions be construed as legal advice. Readers should contact legal counsel or an insurance professional for appropriate advice. © 2007-2010 
Zywave, Inc. All rights reserved.

Recognize that your organization’s 
reputation is not solely based on the 
quality of the course, the food or 
facility cleanliness; the kindness and 
concern that you show for your 
neighbors goes a long way.

Respect Homeowners Near the Golf Course
The New York Times featured an article recently detailing 
the troubles of a homeowner living on a golf course near 
Palm Springs, California. Though she has a great view of 
the greens and fairways, and a landscape that requires 
no maintenance on her part, she has had her share of 
headaches due to the location of her lovely home. In 
fact, not long after she moved in, a golf ball came flying 
through her kitchen window, nearly grazed her head and 
then smashed into the glass in her oven door. 

This scenario has become increasingly prevalent, 
especially since golf technology now enables even 
average golfers to hit the ball great distances. 
Considering that 70 percent of new courses in the United 
States also include housing, the course-and-homeowner 
clash is becoming a fairly common situation. Many golf 
course designers are adjusting their plans to make wider 
fairway corridors, yet problems remain. 

Homeowners’ Concerns
The biggest concern for homeowners is the threat of a 
golf ball smashing through a window, hitting their siding 
or screen porches and/or damaging outdoor furniture. In 
addition, many homeowners gripe that they receive 
divots in their stucco siding from golf ball damage. 

Beyond these concerns, homeowners experience other 
difficulties. They may be troubled by noise from 
maintenance equipment, especially during early morning 
hours. Over-sprayed chemicals on courses can wreak 
havoc on their plants and flowers. Ponds can attract 
frogs, toads, birds, snakes and even alligators, not only 
causing nuisance and noise for nearby homeowners, but 
also potential danger for pets and small children. 

Liability Concerns
Ultimately, according to The New York Times, the courts 
rule in favor of golf course owners when dealing with 
disputes between homeowners and golf courses, as the 
homeowners assume the risks when moving adjacent to 

a course. Yet, golf course owners have a duty to exercise 
ordinary care and to respect their neighbors. 

If your course is surrounded by homes, consider moving 
tees, greens, trees or using nets to prevent golf balls 
from damaging the property of others. Also educate your 
members on proper golf etiquette and instruct them on 
where it is appropriate to hit the ball, and where it is 
prohibited. 

What’s on the Line
Beyond that, recognize that your course’s reputation is 
not solely based on the quality of the golf course, the 
food served at your club house or the cleanliness of your 
facilities: The kindness and concern that you show for 
your neighbors also goes a long way. 
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This Fact Sheet provides general information about the Federal youth employment provisions applicable to nonagricultural 
occupations. Different standards apply to farm work.

The Department of Labor is committed to helping young workers find those positive and early employment experiences 
that can be so important to their development, but the work must be safe. The youth employment provisions of the FLSA 
were enacted to ensure that when young people work, the work does not jeopardize their health, well-being or educational 
opportunities. Employers are subject to the youth employment provisions generally under the same coverage criteria as 
established for the other provisions of the FLSA.

It is an unfortunate fact that children do get injured, even killed, in the workplace. The National Institute for Occupational 
Safety and Health estimates that 160,000 American children suffer occupational injuries every year—and 54,800 of these 
injuries are serious enough to warrant emergency room treatment.

Both Federal and State laws govern the employment of young workers and when both are applicable, the law with the 
stricter standard must be obeyed.

The Federal youth employment provisions do not:
o require minors to obtain "working papers" or "work permits," though many States do;
o restrict the number of hours or times of day that workers 16 years of age and older may be employed, though 

many States do;
o apply where no FLSA employment relationship exists;
o regulate or require such things as breaks, meal periods, or fringe benefits;
o regulate such issues as discrimination, harassment, verbal or physical abuse, or morality, though other Federal 

and State laws may.

Minimum Age Standards For Employment
The FLSA and the youth employment regulations issued at 29 CFR, Part 570, establish both hours and occupational 
standards for youth. Children of any age are generally permitted to work for businesses entirely owned by their parents, 
except those under age16 may not be employed in mining or manufacturing and no one under 18 may be employed in 
any occupation the Secretary of Labor has declared to be hazardous.

18 Once a youth reaches 18 years of age, he or she is no longer subject to the Federal youth employment provisions.

16 Basic minimum age for employment. Sixteen- and 17-year-olds may be employed for unlimited hours in any 
occupation other than those declared hazardous by the Secretary of Labor.

14 Young persons 14 and 15 years of age may be employed outside school hours in a variety of non-manufacturing and 
non-hazardous jobs for limited periods of time and under specified conditions.

Under 14
Children under 14 years of age may not be employed in non-agricultural occupations covered by the FLSA. Permissible 
employment for such children is limited to work that is exempt from the FLSA (such as delivering newspapers to the 
consumer and acting). Children may also perform work not covered by the FLSA such as completing minor chores around 
private homes or casual baby-sitting.

Youth Employment in 
Nonagricultural 

Operations under the 
Fair Labor Standards Act 

(FLSA)
Brought to you by

TPG Insurance Services
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To promote positive and safe work 
experiences, the U.S. Department of 
Labor has a series of regulations 
relating to employment of youth.

Compliance with Child Labor Laws
The U.S. Department of Labor’s (DOL) Wage and Hour 
Division mandates that employers comply with the youth 
employment provisions of the Fair Labor Standards Act 
(FLSA) and the implementing regulations of 29 CFR Part 
570. These provisions are designed to protect young 
workers by restricting the types of jobs that they perform 
and the number of hours they work. The DOL strives to 
educate teens, parents, educators and employers on the 
federal youth employment rules in order to promote 
positive and safe work experiences. The following self-
assessment tool is designed to identify some of the most 
common problems encountered regarding young 
workers. If you answer “yes” to any of the following 
questions, you are likely not in compliance with federal 
regulations.

Do any workers under 18 years of age do the 
following:
 Drive or serve as an outside helper on any motor 

vehicle (including but not limited to automobiles, 
trucks, golf carts, etc.) on a public road or highway?

Minors under 18 generally may not drive any type of 
motor vehicle or work as an outside helper on public 
roads or highways. This prohibition extends to the towing 
of vehicles and the driving of school buses and trucks. 
There is a limited exception to this provision that permits 
17-year-olds to drive an automobile or truck (gross 
vehicle weight not exceeding 6,000 pounds) for limited 
periods of time when certain conditions are met. These 
conditions include that the minors possess a valid 
license, the driving is only during daylight hours, the 
driving does not involve urgent time sensitive deliveries 

such as delivering a pizza to a residence, and the driving 
is only occasional and incidental to their employment. 
There are additional requirements that also must be met. 

 Operate, set-up, adjust, repair, oil or clean any 
power-driven woodworking machine or perform any 
off-bearing from circular saws or from guillotine-
action veneer clippers? 

Minors under 18 may not operate, set-up, adjust, repair, 
oil or clean any power-driven wood-working machines, 
including chain saws, nailing machines and sanders. They 
also may not perform any off-bearing activities from 
circular saws or from guillotine-action veneer clippers or 
feed (or help feed) materials into the machines. A limited 
exception applies to 16- and 17-year olds that allows 
them to place materials on a moving chain or in a hopper 
or slide for automatic feeding. The regulations also 
provide a limited exemption for apprentices and student-
learners who are at least 16 years of age and enrolled in 
approved programs. 

 Perform any activities that involve exposure to 
radioactive substances or to ionizing radiation?

Minors under 18 may not be employed in occupations 
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Golf Cart Safety
Helpful tips for reducing your risk of injury at work

One of the perks of your job is cruising 
around in a golf cart through the course 
and the grounds. Although its simple 
operation may make the golf cart seem 
like a toy, in reality it is a machine 
capable of injuring you and others if not 
operated properly. Golf carts lack the 
standard safety features that are found 
in other vehicles, and if you drive 
recklessly, you or a passenger could fall 
out and suffer a severe head or neck 
injury. 

Safety Recommendations

In an effort to stay safe on the job while 
you operate and care for a golf cart, 
consider the following 
recommendations. 

 Maintain the same diligent safety 
efforts that you do when driving 
your own car.

 Keep your speed between 5 and 15 
mph. Your speed must change to 
accommodate the weather, terrain, 
foot traffic and other golf cart traffic 
around you. 

 Do not carry more passengers than 
the capacity of the cart. Excess 
weight increases your chance of 
injury and can cause undue stress 
on the tires and engine. 

 Stay on paths when riding near 
golfers. Remember that pedestrians 
have the right-of-way.

 When the cart is not in use, place it 
in neutral and remove the key.

 Always look behind you before 
backing up.

 Do not shift gears when the cart is in 
motion. 

 In the case of threatening weather 
(thunder or lightning), return to the 
golf cart storage area and turn it off. 
Alert members that the course will 
close until the threat of inclement 
weather passes.

Recharging the Battery

Special care must be taken when 
recharging the cart’s battery. Use only an 
approved battery charger with an 
automatic shutoff. Do not recharge near 
an open flame or source of ignition, and 
do not smoke near the recharging 
station. 

If battery acid spills, pour baking soda on 
the spill and wash any exposed skin with 
cold water.
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Be safe and healthy on the job 
at  with these helpful tips 
provided by TPG Insurance 
Services.

If you use a golf cart 
for your job, take 
your responsibility 
seriously. Though it 
is small, the dangers 
of a golf cart are 
real, and its misuse 
can cause serious 
injuries. 

This flyer is for informational purposes only and is not 
intended as medical or legal advice.

© 2009-2010, 2017 Zywave, Inc. All rights reserved.
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From your safety partners at TPG Insurance Services

Toolbox Talks for 

This Safety Matters flyer is for general 
informational purposes only, and is not intended as 
medical or legal advice. © 2009-2010, 2014 
Zywave, Inc. All rights reserved.

Pesticide and Herbicide Safety for Golf Course 
Employees
Pesticides and herbicides can keep the golf 
course area healthy, attractive and free of 
pests. But if these chemicals are not handled 
properly, they can also make you sick. 

On-the-Job Safety Recommendations
 Follow the instructions on the product 

labels exactly. If the label warns against 
exposure to the eyes, skin or clothing, 
you know that the product can enter 
your body through the skin, so you 
should be wearing appropriate 
protective equipment. If the label warns 
against breathing in dust or spray mist, 
you know that you must wear a 
respirator to protect your lungs. 

 Wear protective clothing required on the 
label, such as long-sleeved shirts, long 
pants, non-absorbent gloves (no leather 
or fabric), rubber boots (no canvas or 
leather), a hat, eye protection, masks, 
aprons, face respirators and/or dust mist 
filters.

 Dry or wet-based products require 
waterproof protection.

 Products formulated or diluted with 
solvents other than water require 
chemical-resistant protection.

 Clothing made of 100 percent 
cotton (twill or denim) provides 
more protection than other fabrics.

 Apply starch to your clothing to 
provide resistance to the chemicals 
that you are handling. It traps and 
reduces the amount that can pass 
through your clothing and onto your 
skin.

 Check your clothing for defects and 
holes before wearing them while 
handling chemicals.

 Label your boots with the first date 
of usage, as the material will absorb 
chemicals over time.

 Do not smoke, eat, drink, apply 
cosmetics or use the restroom during or 
immediately following the mixing and 
application of chemicals.

 Keep all chemicals in their original 
manufacturer’s container. 

 Do not use herbicides and pesticides 
when wind gusts are more than 10 mph. 
This way, chemicals do not blow in your 
face as you are applying them. 

 Pay attention to the location of other 
employees and club members when 
applying chemicals.

Pesticide and herbicide products are 
designed to hurt pests; do not let them hurt 
you!

If a product 
does spill, 
sprinkle it with 
sawdust, 
vermiculite or 
cat litter. Then, 
sweep it into a 
plastic bag and 
dispose of it as 
directed.
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¡Un sol seguro es clave!
La mayor parte de nuestro 
trabajo se realiza durante el 
clima caluroso, no subestime la 
fuerza del sol. Esto incluye 
beber mucha agua, usar 
vestimenta liviana, tomarse 
descansos cortos y alertar a su 
supervisor si comienza a 
sentirse mareado por el calor.

Seguridad para el mantenimiento de los campos de golf
Precauciones para el uso de cortadoras de césped, 
podadoras de arbustos y herramientas de jardinería

El mantenimiento del campo es muy 
importante para el éxito de nuestro club y 
es un factor crucial para mantener la 
imagen de un campo de calidad. Por este 
motivo, su función es extremadamente 
importante. 

Nuestra intención es garantizar su 
seguridad mientras usted embellece el 
campo con cortadoras de césped, 
podadoras de arbustos y equipos de 
jardinería comerciales. Para hacerlo, tenga 
en cuenta estas recomendaciones de 
seguridad:

Podadoras de arbustos
Precauciones previas al uso:
 Lea el manual de instrucciones antes 

de poner en funcionamiento la 
maquinaria.

 Inspeccione el equipo antes de usarlo. 
 Asegúrese de que los dispositivos de 

seguridad estén en buenas 
condiciones y no estén dañados.

 Verifique que no haya tornillos o 
pernos sueltos.

 Reemplace las piezas que estén rotas 
o dañadas.

 Afile las cuchillas, si fuese necesario.
 Despeje las áreas de piedras, 

desechos y basura, y no trabaje 
cuando las demás personas se 
encuentren en las inmediaciones. 

 Use pantalones largos, camisas de 
manga larga, protección ocular 
(anteojos de protección o anteojos de 
seguridad), protección auditiva 
(tapones para los oídos u orejeras), 
guantes antideslizantes y botas con 
puntera de acero y suela 
antideslizante.

 Recójase el cabello largo y quítese 
cualquier joya que cuelgue y que 
pudiera quedar atrapada en el equipo.

Precauciones durante el uso:
 Transporte la herramienta hasta el 

lugar deseado sujetándola por el 
mango frontal con las cuchillas 
cortantes detrás de usted.

 Coloque su cuerpo a una distancia 
segura de las cuchillas.

 Mantenga la herramienta por debajo 
de la altura del pecho.

 No saque ningún equipo de seguridad 
de la herramienta mientras esta esté 
en uso.

 Tome la herramienta firmemente con 
ambas manos.

 Mantenga el cuerpo alejado de los 
gases del motor para evitar inhalarlos.

 Cuando utilice modelos eléctricos, 
mantenga el cable lejos de las 
cuchillas para evitar cortarlo. 

Cortadoras de césped
Prácticas de seguridad generales:
 Tenga cuidado cuando llene el tanque 

de gasolina. Limpie cualquier derrame 
y nunca llene el tanque de una 
cortadora de césped que todavía esté 
caliente debido al uso reciente.

 No use ropa suelta que pueda quedar 
atrapada en los controles o partes 
móviles. En lugar de ello, use 
pantalones largos, botas resistentes y 
una camisa pegada al cuerpo. 

 Use una protección auditiva adecuada.

Manténgase seguro y sano en el empleo en  con estos consejos útiles que brinda TPG Insurance 
Services.
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